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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SI DO KANHU MURMJ UNI VERSI TY, DUMKA,
JHARKHAND

Name of the head of the Institution

Sonaj haria M nz

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

06434- 222495

Mobile no.

7783044907

Registered Email

s. k. muniversity. dunka@nail . com

Alternate Email

vc@knu. ac.in

Address Di ghi Canpus Dunka- Pakur Road
City/Town Durka

State/UT Jhar khand

Pincode 814110




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Sanj eev Kunmar Si nha

Phone no/Alternate Phone no.

06434222495

Mobile no.

7903858128

Registered Email

s. k. muniversity. dunka@nmail . com

Alternate Email

dr. sanj eevsi nhal208@mmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.skmu. ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sknu. ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C 1.61 2018 02- Nov- 2018 30-Jun- 2023

6. Date of Establishment of IQAC

17- May- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Cl eanl i ness Canpai gn
I aunched

15- Sep- 2019 100



http://www.skmu.ac.in
http://www.skmu.ac.in

Nati onal Webi nar on 30-Jun- 2020 300
Santal Hul was organised 1
Wor kshop on NAAC 09- Dec- 2019 30
Accreditation 1

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Nul | Nul | Nul | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? During the | ockdown, online | ectures were uploaded on the website to continue
the momentum of learning. ? Digitalization and sinplification of adm ssion and
exanm nation forns fillup process. ? Sem nars/ Synposia were regularly organi zed to
commenorate inportant events. ? Efforts were made to sensitize students towards

t he val ues of green pollutionfree environnment and to involve themin tree

pl antation activities. ? Geater sophistication of science faculty | abs

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8656_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8656_Minutes.pdf

Plan of Action

Achivements/Outcomes

Pronoti on of Social Qutreach activities

Such activities have becone integral
part of the institution

Greater sophistication of science
faculty I abs

Lab equipnment in tune with the
advancenent of know edge purchased

Greater efficiency in the exam nation
system

Tinmely publication of result and
digitalization enhanced the conveni ence
| evel of students

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VA ENG Theory and 01/07/ 2019
Cul ture
VA ENG Li ngui stics and 01/ 07/ 2019
ELT
VA ECO Open El ective 01/ 07/ 2019
VA ECO Resear ch 01/ 07/ 2019
Met hodol ogy

No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code Date of Introduction

MA Resear ch

01/07/ 2019

STL Cl1 01/ 07/ 2019




Met hodol ogy

MA Creative
Witing

01/07/ 2019

STL C12

01/ 07/ 2019

MSc Basics in
Applied
El ectroni cs

01/07/ 2019

PHY 05T

01/ 07/ 2019

VA Skill in

01/07/ 2019

H ST 201

01/ 07/ 2019

H story Witing

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

Nul |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Nul |

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Nul |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

\V/ST Physi cs 12
VA Econoni cs 102
VBC Zool ogy 10

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




During this academ c year, structured feedback was collected only from
students. A specific form designed on the node of NAAC Student Satisfaction
Survey was distributed anong the Students studying in each University
departnent. Followi ng analysis of the feedback collected through such exercise,
quality betternment strategy was restructured. Though Covid pandem c has
drastically inpacted and devastated the |lives of the conmon people putting

of fline education in conplete disarray, every effort is nmade to put up a brave
face and di ssem nate | earning through online node.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA SOCI ALOGY 150 39 39
VA GEOGRAPHY 200 189 189
VA PSYCHOLOGY 65 20 20
VA ECONOM CS 150 77 77
MA Hl STORY 150 116 116
VA POLI TI CAL 150 41 41
SCl ENCE
VA PHI LOSOPHY 100 3 3
VA SANTALI 150 54 54
VA HI NDI 200 162 162
MA ENGLI SH 100 38 38
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Ni Il 995 Nill 30 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 48 12 12 Nil |

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8656_Demand_ratio_1622377451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8656_ict_tools_1622378139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8656_e_resource_1622378350.xlsx

Though a formal mentoring system has not been launched in our institution, each University department makes it
a point to resort to informal mentoring of students on a regular basis. Two periods every week are exclusively
allocated for mentoring the students to help them strive towards better avenues in life. Mentorship assumes
greater significance whenever competitive examinations for recruitment to various posts in the government,
public or private sector are planned to be conducted. During mentoring sessions, students are given special
guidance so that they can come out with flying colours in such competitive examinations. As the student
catchment area of the University suffers from social and economic backwardness, almost 60 to 70 percent of our
students come from the tribal community, and gender-wise the University can proudly claim that more than 60
percent of our students come from the female category, research often does not weigh high in the socio-cultural
milieu of the region. Obviously, the mentors make extra effort to motivate students, many of whom are first
generation literates, to delve deeper into the field of research. With better library following the induction of latest
equipment in this academic year and indomitable commitment of the mentors to sharpen the focus of their
mentees towards research, things have begun to assume a brighter perspective, explicitly discernible in the
penchant of the mentees to stand for hours in their labs with their mentors to enhance their quality of knowledge
and move towards newer horizons. Special effort is made to focus the interest of the mentees towards data
based knowledge available at the local level. Mentees are encouraged to pursue micro study in the areas of their
interest within the system in which the University operates. Thus, ‘from local to global’ stands at the top of our
motto and mentees are exhorted to learn from the characteristic features of the local society, education, health,
education, flora and fauna and in the process render vital help to other scholars interested in the issues of
significance of the region to gain access to invaluable data of the local society and move in the direction of
knowledge enrichment. Programs like quiz, debate, speech competition, essay competition, seminar, and
symposium are regularly organised to ensure the development of the personality of students so that they may
gain in confidence and face any competitive examination with confidence. Students displaying special interest
and talent in sports, and other cultural activities like music, dance, drama, and painting are also properly
enthused to sharpen their talent and strive towards higher goals. Regular competitions organized at the
University level, state level and national level further provide them ample opportunities to know their strengths as
well as weaknesses and subsequently, emerge as better performers.

Number of students enrolled in the
institution

995 30 1:33

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

73 30 43

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

Nill 27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NULL Nill NULL
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MCom

4/ 2020

25/ 09/ 2020

17/ 12/ 2020




ALL 4/ 2020 25/ 09/ 2020 17/ 12/ 2020

ALL 4/ 2020 25/ 09/ 2020 17/ 12/ 2020

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NUL L
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
VA VA ECONOM CS 112 111 99
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

WWW. Sknu. ac.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NULL NULL Nill NULL
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

NULL 0 NULL

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nil I 0 NULL 0 0



NULL
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8656_Pass_percentage_1622383947.xlsx
www.skmu.ac.in

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NULL NULL Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NULL NULL NULL Nl NULL

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NULL NULL NULL NULL Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

MATHEMATI CS 3

POLI TI CAL SCI ENCE

HI NDI

HI STORY

3
1
ECONOM CS 2
2
1

ENGLI SH

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal ENCLI SH 2 Ni |l
Nat i onal PHI LOSOPHY 1 Ni |l
Nat i onal POLI TI CAL SCI ENCE 1 Ni |l
Nat i onal ECONOM CS 1 Nill
Nat i onal Z00LOGY 1 Nl
Nat i onal CHEM STRY 2 Nill

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

ENGLI SH 2

No file upl oaded.




3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NULL

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NULL NULL NULL Nill 0 NULL Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NULL NULL NULL Nill Ni Il Ni Il NUL L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi Ni |l 5 Nill 20
nar s/ Wor kshops
Present ed 1 1 Nill Nill
papers
Resour ce Nill 3 Nill Nill
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

NULL

NULL

NULL

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NULL NULL NULL 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

TREE PLANTATI ON
FORTNI GHT

NSS

3

50

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

EXTENSI ON
ACTIVITY

PRESI DENT MEDAL

GOVERNMENT OF
[ NDI A

1

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS BLOOD 3 25
DONATI ON
NSS NSS WORLD YOGA 3 50
DAY
NSS NSS NATI ONAL 3 100
G RLSDAY
NSS NSS CYCLOTHON 3 50
NSS NSS HUVAN RI GHTS 3 100
DAY
NSS NSS FI'T I NDI A 3 100
NSS NSS CLEANLI NESS 3 100
DRI VE
NSS NSS POLI O FREE 3 50
| NDI A
No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NULL

NULL

NULL

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship
facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8656_Extension_1622386816.xlsx

details

NULL NULL NULL Nill Nill NULL

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NUL L Nill NULL Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

324 306.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Ni Il Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 43043 Nill Nill Nill 43043 Nill
Books
1810 Nill Nill Nill 1810 Ni |l
Ref er ence
Books
Li brary Nill 4600000 Nill Nill Nill 4600000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NULL

NULL

NULL

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8656_augmentation_details_1622388594.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 73 1 0 1 1 1 15 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 73 1 0 1 1 1 15 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NULL NULL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In the University, one specific post designated as CCDC (Coordi nator of
Col | ege Devel opnent Committee) exists. The area of jurisdiction of this office
i ncludes all the devel opnent-related activities associated with not only the
Uni versity canmpus but all its constituent units. So, it is the CCDC, who enjoys
the authority to devise devel opnent plans, subnmit it to appropriate
institutions for approval and nonitor the progress of the institution on al
the paraneters of the di nensions of devel opnent in the University —
construction, nmintenance, and proper utilization. Being a state university,
the task of fund allocation for all the devel opnent-related activities is
performed by the state government. So, university departnents submt their
demands rel ated to devel opmental needs to CCDC, who subsequently puts them
bef ore appropriate bodies for approval and execution.

http://www.skmu.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NULL 0 0
frominstitution

Fi nanci al Support



NULL
http://www.skmu.ac.in

from O her Sources
a) Nati onal STATE GOVERNMENT 558 3906000
STl PEND
b) I nternati onal NULL Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NULL

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 17 17 17 7
COUNSELLI NG
AND GUI DANCE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NULL Nill Ni I NULL Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill NULL NULL NULL NULL

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Items Number of students selected/ qualifying
NET 4
SLET 4
Any O her 9

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
YOUTH FESTI VAL UNI VERSI TY 40
NATI ONAL VOTERS DAY UNI VERSI TY 53
COVPETI TI ON
GANDHI  OLYMPI AD UNI VERSI TY 13
SANTAL HUL DI WAS UNI VERSI TY 13
COVPETI TI ON

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NUL L Ni Il Ni Il Ni Il NUL L NUL L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

University strictly adheres to denocratic values and practices, which finds
clear reflection in the functioning of its vital statutory bodies like
Syndi cate and Senate. In both these bodies, in concomtance with the norm of
providing representation to all stakeholders of the system the University has
made provision for representation of one of the nost significant stakehol ders
of the system — the students, who actively participate in the neetings of these
institutions, freely express their perceptions to protect and pronote the
interest of the students. Thus the sol e objective behind the creation of such
bodi es based on the participatory nodel fructifies. In the neetings of these
statutory bodies, representatives of stakehol ders, including the students
del i berate on issues of paramount inportance for students. This results in the
evol ution of better policy nechanisns to create a conducive environnent for
teaching-learning in the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Bottomup and not Top-down approach of planning: The planning process of the
Uni versity comences fromthe grass-root |level. Constituent/Affiliated
Col | eges, University Departnents, and all other acadenmic, sports, cultural and
adm ni strative wings of the University design a plan in accordance with their
needs and vi sion of devel opnent after intensive deliberations at their [evel.
Subsequent |y, inputs provided by these units constitute the broad basis on
whi ch the University officials design plans which can nost effectively pronote
the interest of the University. This “Bottom Up” approach to planning leads to
the designing of plans which are in the best interest of the University. 2.
Participative nature of planning and nanagenent: Denocracy and decentralization
constitute the cornerstone on which the structure of planning and nmanagenent of
the University assunes shape. Wil e designing policies and plans, each and
every individual associated with the University gets anple opportunities to
express his/her opinion in neetings convened specially for the purpose. The
neeting can be in the formof a general body neeting or neeting of a statutory
body |i ke Academ c Council, Finance Commttee, Senate, and Syndicate. Follow ng
i nputs received fromthese deliberative sessions, the planning process slides
towards a concrete shape. Thus, each faculty nenber, student, non-teaching
enpl oyee, parent, or alumi always gets the satisfaction of being heard and
that his/her views matter in the functioning of the University.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, | CT and Physi cal . The University, located in a tribal-
Infrastructure / Instrunmentation dom nated rel atively backward region,

is taking determ ned steps to | ay down
the infrastructure of its own. A
sprawling library building of its own
is in the process of construction and
rapi dly assum ng shape. Presently, the
l[ibrary is running in its old building.
However, the library is fully
aut omat ed. Access to Inflibnet and
other el ectronic resources nakes the
task of browsing | earning resources
easier for the |learners

Research and Devel opnent The University pursues the policy of
pronoting research with no | ess
priority to ethical conponent
di scernible in our policy of nmaking it
mandat ory for all research scholars to




submt their theses for plagiarism
check before their research work noves
towards the next stage. Adoption of e-
shodh Ganga for Ph.D. Thesis and
di ssertation and e-shodh Gangotri for
Abstracts and Synopsis reveal our
commitnent to inject greater
transparency in the process of research
and devel opnent .

Curri cul um Devel opnent

As per a thoughtfully devised policy,
each University Departnent convenes a
nmeeting of its Board of Studies to
review the ontol ogical as well as
epi stenol ogi cal aspects of their
curriculumin the perspective of |atest
know edge creations in the rel evant
di sci pline across the gl obe and ni nor
or major alterations in the operationa
curricula are injected after intensive
del i berations by the nmenbers
constituting the Board of Studies of
each Departnent.

Teachi ng and Learni ng

Each Departnent of the university
takes special care of the needs of slow
| earners and advanced | earners. Events

i ke quiz, sem nars, debate
exhi bitions, paintings, drama, and
speech conpetitions are regularly
conducted to notivate students to
sharpen their know edge and skills.
Cl assroons equi pped with the | atest
audi o-vi sual gadgets facilitate the
process of know edge di ssem nation
easier as well as interesting and
inspire students to pursue deeper
epi st enol ogi cal goals. Even in the

m dst of the pandemic, a sincere

attenpt was nade to continue the

monment um of the teaching-Iearning
process through the utilization of the
tools of online learning |ike WhatsApp,
Zoom Google Meet, etc.

Exam nati on and Eval uati on

The prudent policy of designing an
exam nation cal endar of the University
and strict pursuit of each of its
schedul e has revolutionised the entire
exam nation as well as eval uation
process clearly discernible in each
academ c session running on tinme. The
functioning of the University, hitherto
handi capped by the problemof late
runni ng of academ c sessions, is
transforned beyond recognition
resulting in an enhancenent in the
confidence of the stakeholders in its
system




Human Resour ce Managenent

The University adheres to the prudent
policy of efficient human resource
managenment. As regul ar appoi ntnents
have to be made by the state, the
University administration tries to
ensure that the human resource
constrai nt does not hanper its
ef ficiency. Through nethodi cal policy
desi gn, the human resource crunch is
tackl ed through the procurenment of
tal ented human resources by resorting
to contractual appointnents as per the
norns |laid down by the state. Services
of retired human resources are al so
utilized to keep the nonentum of
devel opnment novi ng towards the
destination. Electronic governance
makes the task of efficient nmanagenent
of hurman resources feasible.

I ndustry Interaction / Coll aboration

Presently no policy of
i nteraction/collaboration with industry
exi sts, though a plan to execute such
interaction will be designed and
executed in the future. Covid
devastati on has hanpered many of such
pl ans of our University.

Adm ssion of Students

The admi ssion process of students is
thoroughly digital and transparent.
Bef ore the commencenent of a new
academ c session, all adm ssion seekers
are advised to subnit online
applications for adnm ssion in a course
of their choice. The adm ssion list is
prepared strictly in accordance with
the norms of the reservation roster.
Sel ect ed candi dat es take adm ssion
online by electronically paying the
requi site fee and subnmit hard copi es of
adm ssion docunents in the respective
departnents. Thus from application to
adm ssion, the university has
scrupul ously devised a nmechanismin
tune with widely preval ent gl oba
practi ces where nmaxi mum conveni ence is
ensured for our stakehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

As the University is funded by the
state, the planning process depends
upon the estimted fund all ocation from
the state. However, there are instances
when the University admi nistration
di spl ays conmmi tnent and nanages to
procure funds for the devel opnent of
the University. As a clear-cut policy




of shifting towards e-governance has
been devi sed by the governnents both at
the centre as well as the state, the
University in tune with this policy
desi gns and executes its plan through
the el ectroni c node

Adm ni stration

E- governance has introduced greater
efficiency and effectiveness in the
entire admnistrative machi nery of the
Uni versity as interaction anong the
of ficials and stakehol ders becones
easier and a participatory nodel of
gover nance assunes a di stinct shape.

I nformation about new regul ati ons,
policies, upcom ng neetings, and ot her
academ c or financial matters can
easily be conmmuni cated through the
el ectronic nedium Wth a greater focus
on the speedy disposal of files, red-
tapi sm has becone a thing of the past.
Enhanced focus on transparency in the
functioning of various admnistrative
departnents has resulted in the
energence of efficient, accountabl e,
and corruption-free nmanagenent.

Fi nance and Accounts

Greater enphasis on electronic
transactions has resulted in tinmely and
qui ck di sbursal of salary as well as
pensi ons of enpl oyees. Denands for
ot her grants for devel opnent are placed
before the government. The university
di sburses the rel eased fund and
noni tors the devel opnent process.

Pur chase of equi pnent and ot her
furnishing materials can be nade
through GeM as well. The University has
strictly adhered to a policy of
pur chasi ng equi pnent through GeM
(Governnent e- Market Pl ace).

Student Adm ssion and Support

The University has bid adieu to the
manual node of admi ssion. Instead, in
consonance with the norns w dely
preval ent across the nation in nost of
the nodern institutions, the digital
mechani sm has been installed to
facilitate the online process of
adm ssion wth the objective of
ensuring maxi mum confort to our parents
as well as students. Wth classroons
equi pped with all the | atest gadgets,
t he teaching-Iearni ng process becones
thoroughly enjoyable as well as
interesting. Students easily get
connected with all the | atest
devel opnments in their courses. Their
ignited interest in their courses
enhances their |level of curiosity and




g9

reater

penchant for

resear ch.

Exam nati on

down

paynent

E- governance has transforned the
functioning of each and every unit of
the University. Standing in queues for
filling up exam nation forns and fee
has becone a thing of the past.
Wth the inplenentation of the online
process of exam nation formfill
fee paynent,

| oad their

t he conveni ence as wel |
the confort of students has incredibly
i ncreased. Not only this,

admt cards fromthe
website of the university as well.

up and
as

students can

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NULL NULL NULL Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 WORKSHOP NULL 30 Nill
ON THE 09/ 12/ 2019 |09/ 12/ 2019
PROCESS OF
NAAC ACCRE
DI TATI ON

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FACULTY
DEVELOPMVENT
PROGRAM

19/ 05/ 2020

03/ 06/ 2020

16

FACULTY
DEVELOPMVENT
PROGRAM

05/ 06/ 2020

11/ 06/ 2020

REFRESHER
COURSE

Nill

Nill

21




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 3 Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

GROUP | NSURANCE GROUP | NSURANCE STATE GOVERNMENT
VELFARE HOSTEL AND STATE
GOVERNVENT WELFARE
STI PEND

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No financial audit was conducted after June 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NULL 0 NULL

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Ni Il

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Al'l Constituent/Affiliated Colleges of the University enjoy full autonony to

wor k according to the regulations franed by the Governnment of Jharkhand. All

Col | eges operational under the jurisdiction of the University enjoy financi al
aut onony as wel | .

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

NO SUCH ACTI VI TY.

6.5.4 — Development programmes for support staff (at least three)

NO

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Digitalization and sinmplification of adm ssion and exam nation fornms fill-up
process. 2. Seninars/Synposia were regularly organi zed to comenorate inportant




events. 3. Efforts were made to sensitize students towards the values of a
green pollution-free environment and to involve themin tree plantation
activities. 4. Geater sophistication of science faculty | abs

6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 WORKSHOP 03/10/ 2019 09/ 12/ 2019 09/ 12/ 2019 30
ON NAAC ACCR
EDI TATI ON
2020 VEBI NAR ON 18/ 03/ 2020 30/ 06/ 2020 30/ 06/ 2020 300
SANTAL HUL
2019 09/ 07/ 2020 15/ 09/ 2019 02/ 10/ 2019 60
CLEANLI NESS
CAMPAI GN
2020 NATI ONAL 05/ 06/ 2020 05/ 06/ 2020 05/ 06/ 2020 50
SEM NAR ON
| MPACT OF
LOCKDOWN ON
Bl O
Dl VERSI TY
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
SEM NAR ON 07/ 03/ 2020 07/ 03/ 2020 20 15
THE EVE OF
| NTERNATI ONAL
WOVENS DAY
NATI ONAL G RL 24/ 03/ 2020 24/ 03/ 2020 30 20
CHI LD DAY
| NTERNATI ONAL 02/ 03/ 2020 07/ 03/ 2020 30 20
WOVEN S DAY
WEEK
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
1. FIVE PERCENT OF ENERGY NEEDS ARE MET BY SOLAR ENERGY. 2. TREE PLANTATI ON AND
NO TREE CUTTI NG 3. PCOLYTHENE FREE CAMPUS 4. CLEANLI NESS




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/07/ 2 7 TREE PL VEGETAT 50
019 ANTATI ON || ON COVER
2019 1 1 20/ 09/ 2 1 PQOLI O BETTER 50
019 FREE HEALTH
I NDI A
2019 1 1 15/ 09/ 2 18 CLEANLI CLEANLI 50
019 NESS NESS
DRI VE
2019 1 1 02/ 10/ 2 1 PLASTI C NO 50
019 BAN RALLY | SINGLE
USE
PLASTI C
2020 1 1 24/ 03/ 2 1 BETI 50
020 NATI ONAL BACHAO
G RL BETI
CH LD DAY | PADHAO
2020 1 1 08/ 03/ 2 1 GARLAND WOVEN E 50
020 I NG THE |MPOVNERMEN
STATUE OF T
PHULO AND
JHANO
2020 1 1 29/ 06/ 2 1 BLOOD BLOOD 50
020 DONATI ON | DONATI ON
CAMP AWARENESS

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NULL

Nill

NULL

7.1.6 — Activities conducted for promotion of universal Values and Ethics

WOMVENS DAY WEEK

Activity Duration From Duration To Number of participants
NATI ONAL G RL 24/ 03/ 2020 24/ 03/ 2020 50
CHI LD DAY
CELEBRATED
| NTERNATI ONAL 02/ 03/ 2020 07/ 03/ 2020 50




SEM NAR ON THE 07/ 03/ 2020 07/ 03/ 2020 35
EVE OF
| NTERNATI ONAL
WOVENS DAY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Pronotion of the use of solar energy 2. Tree plantation 3. Polythene-free
campus 4. No tree was cut during the construction of university buildings 5.
Use of power-efficient bul bs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Conmitnent to protect and pronote cultural ethos and val ue system of the
tribal people: As the tribal way of life provides a distinct identity to the
entire socio-cultural system of the geographical region in which the University
operates, it becones inperative for every individual living in the region to
know and | earn fromthe tribal philosophy and way of |ife. Tribal w sdomis
based on experiential know edge and net hodi cal way of transfer of such
know edge to the succeedi ng generations resulting in the evolution of its m nd-
boggling potential to benefit the people living in the so-called mainstream So
the University consistently adheres to the policy of pronoting the tribal way
of life in the formof celebrating their cultural festivals and sticking to
their cultural symbolismin our functions so that the society may becone a
better place to dwell. 2. Cean Canpus Green Canpus: Quite in tune with the
Adi wasi way of life, the University attaches utnost significance to
cl eanliness, better waste nmanagenment, enhancing the density of vegetation cover
in the canpus, and making it polythene free. In Novenber-Decenber 2019, the
University participated in a cleanliness conpetition conducted by the Mnistry
of Human Resources Devel opnent and got 11th rank in the category of state
uni versities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sknu. ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University naned after two heroes of Santal Pargana — Sido Murnmu and Kanhu
Mur mu, who waged a daunting battle against the mght of the British Enpire in
1855 to extermnate the system of subjugation and exploitation. Though the
peopl e belonging to the tribal comunity constitute a sizable chunk of the
total population of the area, their socio-economc status is yet to reach a
satisfactory status. Being the only Hi gher Education Institution operational in
the region, the University accords top priority to nmake quality higher
education easily accessible to the people belonging to the marginalized
sections of the society especially those belonging to Schedul ed Tri be and
Schedul ed Caste category. Not only this, girl education also weighs quite high
in the agenda of the University. Thus the University has quite indonitably
committed itself to the task of propelling nore and nore students fromthese
vul nerabl e sections of the society into the domain of higher education so that
they may take nore interest in research activities, nay get decent placenents
in their career and thus, create an identity of which they can feel proud and
consequently play a determning role in designing policy nechanismto give



http://www.skmu.ac.in

shape to a just and humane society. In accordance with this vision and
comm tnent of the University, all the faculty nenbers in tandemw th
adm ni strative manpower unceasingly put in their best efforts to realize the
nobl e goal of a nore egalitarian society. In tune with denocratic nornms,
opi ni ons of various stakehol ders of the systemare regularly sought through
statutory bodies |ike Syndicate, Senate, Academ c Council, Departnenta
Councils, Parents Teacher Meetings, Al ummi Association, and through the
i nformal mechani sns to devise effective policies to nove in the desired
direction. Al aspects associated with the realization of our goals |ike Course
desi gn, teaching-Ilearning nmechanism |ab work, library, co-curricular
activities, refreshnment, transportation, accommodati on, safety, and security
are regul arly revanped through deliberations under the | eadership of Vice
Chancel | or of the University. Thus definite bright indicators of triunph
energing in the formof concrete data |like an inpressive increase in enrol nent
figures of ST, SC and girl students and their encouragi ng preference to opt for
the study of science disciplines. O the total enrolnment in 2018, 46 percent of
students belonged to ST category and 41 percent of enrolled students were
girls. In 2019, a huge number of students recorded triunph in H gh Schoo
Teacher Exami nation conducted to recruit candidates to the post of Assistant
Teacher in Governnent Hi gh Schools of Jharkhand. The University is indomtably
committed to noving with enhanced nonentumin the future to hel p students from
mar gi nal i zed communities to carve their identity and actively contribute to the
task of nation-building.

Provide the weblink of the institution

http://ww. sknu. ac.in

8.Future Plans of Actions for Next Academic Year

1. It seeks to encourage and facilitate nore interdisciplinary research by the
faculty menbers through research publications, research projects and
col l aborations and MOUs with other educational institutes and agencies. It
further plans to invigorate the research skills anong the faculty nenbers as well
as students through conduct of training/ orientation programres and wor kshops
pertaining to research innovation, projects, publication, patent and consultancy.
2. It ains for a nore gender sensitive environnent in the canpus. Therefore,
apart from organi sing senmi nars and wor kshops on the issues of gender, the
University also plans to arrange student exchange progranmes and skil
devel opment trainings, designed especially in accordance with the needs of fenale
students. Further special residential arrangenents as well as facilities |ike
child care centres for married fenmal e students, also forminportant conponents of
University's larger vision of creating a gender-equal and sensitive environnent.
3. As the University recognizes the fact that Post G aduate students, especially
those bel ongi ng to an underdevel oped region |ike Santal Parganas, have to perform
under a variety of pressure and stresses, it plans to pay nore attention to the
mental health of the students. Therefore apart from strengthening the nentor-
nment ee arrangenent already functional in all Departnents, the University has
pl anned the constitution of a Counselling and Stress Managenment Cell. 4. The
University resides at a culturally vibrant and ecologically rich region of Santal
Par ganas. Hence preserving and conserving the cultural and ecol ogi cal weal th of
the region forns an inportant conmponent of the University's future plans. It
seeks to design courses on tribal |anguages, tribal nedicine and tri bal
ecol ogi cal practices. It further plans to encourage, facilitate and fund projects
pertaining to the pal eontol ogy, archaeol ogy and geol ogy of this region in order
to discover and preserve its historical antecedents. 5. The University al so plans
to strengthen the nechani snms designed for the benefits of slow and advanced
| earners. It ains at introducing innovative nethodol ogi es at assessing student
performance. Further, it plans to collaborate with other institutes and agencies
to provide better opportunities for the inprovenment and excell ence of the



http://www.skmu.ac.in

students. 6. The region of Santal Parganas |ags behind in sports. This is despite
the fact that it possesses imense sports potential and there are sone excell ent
talents. The University believes that tapping this potential and facilitating the
required training for these talents are one of its many responsibilities. Hence
it plans to nake special efforts towards this direction, which includes building
sports stadiumin the canpus, providing training facilities and organi zing
regul ar sports events and conpetitions. 7. The University caters to the needs of
a wde region — it admts students fromsix different districts. Hence
establ i shnment of residential facilities for students comng fromfar flung areas
fornms one of the forenost goals of the University. It plans to build hostels and
make arrangenments for other residential requirenments of the students in future.

The University is building a roadmap in this direction by prioritizing the needs
of tribal and female students.
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